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1. Who We Are

Saint Luke's is a small, close-knit parish deeply rooted in its local community. We are a
congregation with significant institutional memory (nearly half of survey respondents have attended
for 20 or more years) alongside a meaningful cohort of newer members who enjoy our welcoming
spirit, worship style, and sense of community.

Congregation Snapshot Data

Survey respondents 61

Attend weekly or several times/month 85%
Make regular financial contributions 84%
Serve/have served on Vestry or committee 79%
20+ years attending Saint Luke's 46%
20+ years in Scottsboro area 64%
Official members of the parish 92%

Our congregation skews toward midlife and retirement age, with a meaningful presence of younger
families and children. About 40% of respondents are fully employed, 43% are retired. We are
predominantly married (74%). Roughly a quarter of respondents have children in children's/teens
ministries, and about 10% use the nursery.

2. Why People Come — And Stay

When asked why they initially chose Saint Luke's and why they continue worshipping here,
respondents pointed overwhelmingly to community and worship style, and increasingly to clergy
and preaching as reasons they choose to stay with us.

Why they first chose us (top reasons) Why they continue worshipping here (top

reasons)

Style of worship — 56%
Sense of community — 52%
Friends worship here — 34%
Clergy — 31%

Sermons — 31%

Sense of community — 69%
Style of worship — 59%
Clergy — 52%

Sermons — 43%

Friends worship here — 41%
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* Sense of Holy Spirit — 25% * Sense of Holy Spirit — 39%

The jump in clergy importance from attraction to retention (31% — 52%) tells a clear story: our
current rector has been transformative.

3. What We're Looking for in Our Next Rector

Based on survey data and open-ended responses, the parish has a clear composite picture of the
rector they hope to call. The profile below is organized by priority.

A. A Compelling, Relatable Preacher

Preaching quality ranks among the top reasons people attend and stay. The congregation strongly
prefers sermons that connect Scripture to everyday life.

Sermon quality sought Very Important Somewhat Important
Personal, related to daily life 73% 25%
Biblical / Lectionary based 56% 34%
Incorporates children in sermons 47% 31%
Social/political issues 10% 39%

"[Rev. Robb] takes the scripture and ties it into ways to interpret it in daily life. | like how she
brings occasional humor to her sermons, which makes it all more relatable.”

— Survey respondent

Note: Political content in sermons was (predictably) contentious. Different comments ranged from
expecting timely political messages from the pulpit to stating politics never has a place in a sermon.

B. A Skilled and Present Pastoral Caregiver

Pastoral care is a top priority — especially in moments of crisis. Respondents want a rector who is
genuinely present for the congregation's needs.

Pastoral Care Role \ Very Important \ Somewhat Important
Crisis ministry (emergencies/death) 89% 10%
Counseling and guidance 67% 30%
Hospital visitations 65% 28%
Available during fellowship time 67% 25%
Home visitations 43% 46%
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C. A Champion for Children, Youth, and Young Families

Despite our older demographic skew, the congregation shows strong support for children and youth
programming, and several respondents specifically named this as a priority for growth.

* Children's Sunday School: 74% very important

+ Teen education: 60% very important

* Incorporating children into sermons: 47% very important

* Newcomers made to feel welcome: 97% very important — nearly unanimous

"I would love for our next priest to be someone who connects well with children and young
families, creating a welcoming and engaging environment for them to grow in their faith."

— Survey respondent

"A younger rector (with or without family) would likely continue to encourage younger families to
attend and become new members."

— Survey respondent

D. Committed to Radical Welcome and Inclusivity

Welcoming all people — regardless of age, race, gender, financial status, or sexual orientation — is
a defining value of Saint Luke's. This came through powerfully in open-ended responses.

"I feel it is absolutely imperative that Saint Luke's remains a place where every person is treated
with dignity. All should feel welcome and affirmed, regardless of age, race, financial status,
gender, or sexual orientation.”

— Survey respondent

“Inclusivity. As a gay couple in the south, it's one of the biggest factors for us."

— Survey respondent

The next rector should be comfortable leading a parish that is explicitly and publicly welcoming to all
people, and able to model that welcome in their own relationships with the congregation and
community.

E. A Community Presence, Not Just a Parish Leader

Respondents want a rector willing to participate in our local community, partner with other churches
and civic organizations, and represent Saint Luke's beyond its walls.

* Involvement with other area churches: 47% very important, 45% somewhat important
* Use of church facilities by community organizations: 55% very important

» Saint Luke's Food Pantry: 92% very important — the highest-rated outreach activity

* Christmas Charities/Angel Tree: 75% very important

"I would love to see someone who will immerse themselves (and their family, if applicable) in the
community. | also want someone who wants to be with St. Luke's for the long haul."

— Survey respondent
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"l am interested in a rector who wants to have a relationship with both parishioners and the
community. Interaction with other churches and the populace is key."

— Survey respondent

F. A Strong Administrative Partner to the Vestry

The congregation expects open, businesslike parish governance and a rector who works
collaboratively with the Vestry, not a lone operator.

+ Parish conducts affairs in an open, businesslike manner: 85% very important

* Rector and Vestry operate as a team: 93% very important

* Rector and Vestry share communications and goals with congregation: 87% very important
* Administrative experience: noted by multiple respondents as a positive attribute

Several respondents specifically mentioned administrative skills as a strength to look for. The next
rector should be comfortable managing the operational side of parish life alongside their spiritual
leadership role.

G. Embracing of Tradition, Open to Thoughtful Growth

Saint Luke's values its liturgical identity as an Episcopal congregation. The style of worship is a
primary draw for members. At the same time, the congregation wants a rector who is not stuck —
someone who can honor tradition while finding ways to keep the parish vibrant.

* Traditional music (choir and organ): 41% very important, 52% somewhat important
* Contemporary music: 24% very important, 58% somewhat important
» Live stream worship: 30% very important, 47% somewhat important

» Special services (Blessing of the Animals, Blessing of the Backpacks, etc.): 55% very
important

"Please consider someone who recognizes the people, traditions, routines, and work of our
church/parish and will help us to uphold them."

— Survey respondent

"I hope for a leader who is open to fresh ideas, embraces thoughtful change, and finds
meaningful ways to keep the church relevant and vibrant while honoring its traditions."

— Survey respondent
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4. Ideal Candidate — Summary Profile

Based on the full survey, Saint Luke's is looking for a rector who embodies the following qualities:

Preaching Relatable, Scripture-grounded, personal — connects faith to
everyday life

Pastoral Care Present, available, and skilled in crisis — hospitals, counseling, and
fellowship

Children & Youth Warm and engaging with young families; actively invests in next-
generation ministry

Welcome Radically inclusive; affirming of all people regardless of background
or identity

Community Committed to Scottsboro for the long haul; visible beyond parish
walls

Administration Organized, transparent, collaborative — a genuine partner to the
Vestry

Tradition & Vision Honors Episcopal liturgical heritage while embracing growth and new
ministry

5. A Note on Context

Saint Luke's is a small parish, and that is a gift -- not a limitation. Several respondents reflected on
the church's health with genuine gratitude:

"We are in a very healthy space, and we will adapt and grow. Bless you in your work."
— Survey respondent

"St. Luke's is not simply where we worship, connect with family and friends, and grow in our
spiritual life; it's a state of mind where you feel most at peace sharing the love of Jesus Christ
our Savior.”

— Survey respondent

The incoming rector will inherit a congregation that is financially engaged (84% give
regularly), deeply involved (79% serve or have served on Vestry or committees), highly
committed to worship (85% attend weekly or near-weekly), and genuinely loving of its
community. This is fertile ground!

Rev. Polly Robb leaves behind a tenure that has clearly shaped the congregation's vision of what a
rector can and should be: present, warm, Scripture-grounded, and deeply relational. The next rector
will have their own vision and ministry, but they would do well to understand why she mattered so
much.
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